Building the Future from
Within at Vedanta Jharsuguda

Bhubaneswar, (NSY In a mpidly evolving industrial
b landscape, onganizations that consistently mmviest m their
peopie, pamicularly their young employees, are the ones
wihs are best positboned 1o skay resilbent and innovative.
Al Yedants Jharsugudn, building a youth-centric
working environment is not only a demographic
imperative, but is also o definitive strategy shaping
luture |E|,-.1-|||;'r'5-:i||1|'!|. imaovation and I.I'Fh'.'rilliil.ll!'liﬂ
excellence. With an average age of 32 vears, the
Yedanta Jharsugoda team represenisone of Dedia's
yvoungest incustrial weams, tisked wath operating the
waorld's largest aluminiom plant,

A majority of the employees at Vedania
Tharsugudaare wathin 35 vears of gge. OF these, many
afe early-Carcer professionals just starting oul m the
complex vel Dscimating workd of maning, metals and
mackern h!.;llul'ul;llltill_g. This :.11l|rlII|:'||| CRACIEY i %
complemented by 4 growing focus on enhancing
diversityand inclusion within the mdusiry. Owver 5040
womenare presenily contnbuting ocross functionsirom
:I.I|u'|!||'i|.|| 13 :1!-!,'m[i|::ll"|'-.1lz|l ||.'u|.|-|:r:-.|1||1- roalees, This o besione
has been enabled by transformative initanves such as
Shree Shakin, an industrv-Dirst program o deploy
women in mght sl operations, Vedanta Tharsugocda
I 1% also the Orst mothe industry 10 put togetheranall-
women paedling team and an all-women locomodive
[ team. which predomanantly comprises of voung wiomen
prifessionals. These elforts are gradoally reshaping
trachitional dustrial narratives and sirenglhening
leadership diversity, rellecting the company s belief thas
long-term sustmnable growth needs o be dnven by
crmpowered, skilbed amd motivaled young professionals.




